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October, 2012

The Honorable Dennis Daugaard
Governor of South Dakota

and

Members of the South Dakota Legislature

The annual report of the Law Enforcement Officers Standards and Training Commission, as
required by SDCL 23-33, is hereby submitted.

2012 marks the seventh year in which Law Enforcement Training is operatmghHeoGeorge

S. Mickelson Criminal Justice Center. Law Enforcement Training is continuing to improve and
expand its programs in order to better serve the needs of local law enforcement agencies
throughout the state.

The continuing support of the Commission, Governor and members of the legislature, is very
gratifying and will result in improved law enforcement service throughout the state of South
Dzkota.

Sincerely,

iz

Bryan Gortmaker

Director, Division of Criminal Investigation

Chairman, Law Enforcement Officers
Standards and Training Commission
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2012 Event

Another yearhaspassed,albeit too quickly for mytaste, but it haspassednonetheless, bringing
to aclose FY2012at Law Enforcement Training. Inthe following pages,you will seethe highlights
of the year that wasat LET. Fiscal Year 2012 was an exciting and exhausting year punctuated by
retreating budget projections and the satisfaction of making what had been long range visionsinto
reality.

Fiscal year 2012 saw LET continue to put the polish onto the new academy curriculum and
delivery methods. Studentscontinue to be exposedto excellent classroominstruction, but they are
challenged with additional group projects, skills evaluations, journaling assignmentsand case studies
that cement the principles in place, allowing them to retain the information and apply it appropriately
when needed. Inthe pastyear, our academyhasbeen mentioned on more than one occasionby our
peersin other states asaprogressivemodel that isworthy of beingemulated by other stateslooking to
improve on old methods.

Inthe world of advancedtraining, we continued to offer anaggressivescheduleof coursesfor all
interests in law enforcement. Evenin the face of scrutinized budgets, we were able to successfully
offer over 60trainings throughout the year, resulting in over 30000fficers trained. Were-affirm our
commitment to communicate with departments in our state to make surewe are offering neededand

valuedtraining inthe yearto come. Wecontinue our solid partnership with 15]
the HighwaySafety Office to ensurethat we are ableto offer state ofthe art AR AL -

training in crashinvestigation and DUlinvestigation. Weagainpartnered 1
with Homeland Security to offer an exciting complement of SWATclasses with the help""' S
coordinating departments. We continue to explore waysto improve communication and participation
from the departments that we serveto continue this tradition of excellent service. I know of noother
state in our region that offers high quality training at no costto department members.

In FY 2012, LET initiated a Job Task Analysis to evaluate the 911 trainin g program. The
surveyportion of that project hasbeencompleted andwe anticipate working with our subject matter
experts to ensurethat we are teaching relevant material. This project should be completed in the
coming year and the changes implemented. This represents the first in -depth evaluation of this
program since its inception in 1999.

Law Enforcement Training continues to work with the Law Enforcement Standards and
Training Commission to improve professionalism and efficiency in our operations. We began the




processof writing new rules for canine certification, designedto truly conform to the standardsas
intended, and to improve the efficiency of the program both for departments and for LET in
administering the program. Thosechangeswill beimplemented in the beginningof FY2013.

FiscalYear2012wasanother successfulyearfor us. Wecontinued to improve in all areas, and
brought asolid product to our customers. Wecontinue to strive to provide the highestquality basic
training possible; the highestquality advancedtraining possiblebasedonour customer needs;and
to improve the professionalism of law enforcement in South Dakota. | hope you enjoy the
summaryof our activities that youwill find onthe following pagesand|look forward to anexciting

year ahead.




Administration

Total expenditures for fiscal year 2012were $2,176,292.66. Thisincludes all academytraining,

field training, in-state and out-of-state training. The moneyfor the SouthDakotaLaw Enforce-
ment Training Programis derived from a portion of the fines paid by violators of the law. The
amountof moneyderived from finesisallocated to the individual program

by statute and made available through legislative appropriation.

All full -time and part-time law enforcement officers andtelecommunicators are required
to be certified within their first year of employment, including elected officials.

FY 2012 ACTIVE OFFICERS IN

Asof June 30, 2012there SOUTH DAKOTA
are 1,854 active full -time and
part-time Law enforcement Pas
officers in South Dakota.
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m State
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Administration

M Sheriff's Office

H Police Department

There are 24 reserve units in South Dakota with a total of 173 officers.

334 Allfull -time andpart -time telecommunicators
telecommunicators are required to be certified within their first year
in South Dakota of employment .
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