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Survey Methodology   

From April to June 2026, the South Dakota Division of Criminal Investigation’s Statistical Analysis Center 

(SAC) surveyed police departments in the state. A survey, accompanied by instructions, was sent to all police 

departments via email attachment. This was the twenty first time the SAC compiled statewide management 

data pertaining to South Dakota police departments.  

The results of this survey are intended to provide police departments with a valid means of comparing 

expenditures and resources of offices across the state. In addition, the results can provide the agencies with 

a substantial basis from which to justify future management decisions.  

Currently, there are 66 police departments in South Dakota (excluding tribal agencies). 43 offices returned 

surveys yielding a total response rate of 65%. The survey instrument is a self-report completed by the Chief 

of Police or office staff. All questions were designed to be objective; however, some questions may have been 

subject to different interpretations. Thus, this report can only reflect summary results that are as valid and 

accurate as the data provided by each office.  

It should also be noted that salary data throughout this report are approximations. Due to the number of 

personnel at any given rank, and the diverse salaries relative to each officer, such approximations were 

necessary to perform overall summary calculations. The completed questionnaires were reviewed for 

completeness by the SAC.  

If you have any questions regarding this information, please contact Criminal Statistical Analyst Kallie Hall 

at (605) 773-2286, or kallie.hall@state.sd.us. 

 

How this study is organized  

This 2026 Police Department Study is organized to provide both a clear overview and detailed data for 

comparison across South Dakota Police Departments. The report presents statewide summary findings, 

highlighting key insights with graphics and benchmarks to help agencies compare resources and expenditures. 

These summaries are organized into thematic sections—such as staffing, expenditures, and operations—each 

paired with explanatory notes and visualizations. The final sections contain detailed tables of the raw survey 

data. Together, this structure allows readers to move from high-level insights to precise figures, using the 

report as both a quick reference and a comprehensive data resource. 

  

mailto:kallie.hall@state.sd.us
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Key Statewide Findings 

 

HIRED BY ANOTHER AGENCY 
was the number one reason for staff turnover in 2025 

 
 
 

 

 

$63,250 

Median Officer Salary 

$1,003,543.50 

Median Department Budget 

$93,220 

Median Chief of Police Salary 
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58% of agencies have specialized training 
(SWAT, DARE, Drug Interdiction, Riot/Civil Disobedience) 

 

72% of agencies conduct Active Shooter Trainings 
To Schools, Churches, After School Programs, Local Govt Agencies and/or other Law Enf. Agencies 
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Table: Population & Budget 

 

Department Population Budget % Grants

Aberdeen 27,961 $6,849,800 1.00 %

Bel le Fourche 5,791 $2,218,811 0.00 %

Beresford 2,105 $735,335 3.00 %

Box Elder 15,161 $4,647,000 2.00 %

Brandon 11,306 $2,596,893 0.00 %

Brookings  25,355 $5,323,181 0.04 %

Burke 590 $153,260 5.00 %

Canton 3,001 $922,000 0.00 %

Centervi l le 984 $212,000 0.00 %

Chamberla in 2,453 $900,000 5.00 %

Clark 1,183 $239,000 0.00 %

Elk Point 2,080 $671,860 0.00 %

Flandreau 2,396 $738,000 0.00 %

Gettysburg 1,049 $275,000 0.00 %

Huron 14,607 $3,119,066 2.00 %

Jefferson 448 $76,924 0.00 %

Kimbal l  578 $106,825 0.00 %

Lake Norden 651 $280,946 0.00 %

Lennox 2,657 $672,435 2.00 %

Madison 6,065 $2,173,450 0.00 %

Milbank 3,512 $917,580 0.00 %

Mil ler 1,313 $506,180 1.00 %

Mitchel l 15,756 $4,398,845 0.01 %

Mobridge 3,192 $1,549,481 0.00 %

Murdo 482 N/R 0.00 %

Pierre 13,848 $5,000,000 0.00 %

Rapid Ci ty 80,589 $30,634,733 9.30 %

Sioux Fa l l s  213,748 $60,400,000 2.00 %

Sisseton 2,413 $873,250 0.00 %

South Dakota  Mines  2,579 $408,909 0.00 %

South Dakota  State Univers i ty 12,139 $2,183,016 0.00 %

Sturgis  6,922 $2,679,326 0.10 %

Summerset 3,030 $1,085,087 5.00 %

Tea 8,019 $2,148,700 3.00 %

Tripp 563 $118,000 0.00 %

Univers i ty of South Dakota  10,619 $1,277,912 0.00 %

Vermi l l ion 11,720 $2,479,477 0.00 %

Viborg 853 $119,496 0.00 %

Wagner 1,422 $785,300 0.00 %

Watertown 23,736 $5,577,700 1.00 %

Whitewood 981 $397,450 6.00 %

Winner 2,969 $1,165,284 0.00 %

Yankton 15,816 $4,531,498 1.50 %
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Table: Insurance Benefits 

 

Life Health Dental Disability Vision Liability Life Health Dental Disability Vision

Aberdeen Partial Full Partial Partial Partial Partial Partial Partial Partial Partial Partial

Bel le Fourche Partial Partial Partial Partial Partial Partial Partial Partial Partial Partial Partial

Beresford Partial Partial None Partial None Full None Partial None None None

Box Elder Full Full Partial Full Partial Full None Partial Partial None Partial

Brandon Full Full Full Partial Full Full Partial Full Partial Partial Partial

Brookings  Full Partial Partial None Partial None None Partial Partial None Partial

Burke Partial Full None None Full Full None None None None None

Canton None Full None None None None None Partial None None None

Centervi l le Partial Partial Partial Partial Partial Full Partial None Partial Partial Partial

Chamberla in Full Full None Full None Full None None None None None

Clark Full Full Full None None None None Partial Full None Full

Elk Point Full Full None None None Full None Partial Partial None Partial

Flandreau None Full Full None Full None None Partial Partial None Partial

Gettysburg Full Full None Partial None Full Partial Partial None None None

Huron Full Full None None None None Partial Partial None None None

Jefferson None None None None None None None None None None None

Kimbal l  Partial None Full Partial Full None Partial Partial None Partial Partial

Lake Norden Full Full Full Full None None Full Full Full Full None

Lennox None None None None None None None None None None None

Madison Full Full Partial Full None None Partial Partial Partial None None

Milbank None Full Partial Partial Partial Partial None Partial Partial None Partial

Mil ler Full Full Full None Full None None Partial Partial None Partial

Mitchel l Full Full Full None None None Partial Partial Partial None None

Mobridge Partial Full Partial None Partial Full Partial Partial Partial None Partial

Murdo None Full None None None None None Full None None None

Pierre Full Full Full Partial Partial None None None None None None

Rapid Ci ty Full Full Partial Partial Partial Partial Partial Partial Partial Partial Partial

Sioux Fa l l s  Partial Partial Partial None Partial None None Partial Partial None Partial

Sisseton None Full None None None Full None None None None None

SD Mines  Full Full Full Partial Partial None None Partial Partial None Partial

SD State Univers i ty Full Full Partial Partial Partial None Partial Partial Partial Partial Partial

Sturgis  Partial Partial Partial Full None Full None Partial Partial None None

Summerset Full Full Partial Partial None None Partial Partial Partial None None

Tea Full Full None Full None Full None Partial None None None

Tripp Full Full Full None Full None None Partial Full None Full

Univers i ty of SD Full Full Partial Partial Partial Full Partial Partial Partial Partial Partial

Vermi l l ion Full Partial Full Partial Full Full Partial Partial Partial Partial Partial

Viborg None Partial None None None None None Partial None None None

Wagner Partial Full Full Full Full None None None None None None

Watertown Full Partial Partial Full Partial None Partial Partial Partial None Partial

Whitewood Full Partial Partial None Partial None None Partial Partial None Partial

Winner Full Full None None None Full Full Partial None None None

Yankton Full Full Full None Full None None Partial Partial None Partial

Department

Officer Family
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Table: Sworn Officers & Salaries 
*numbers as of January 1, 2026 
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Table: Sworn Officers & Salaries by Population 
*numbers as of January 1, 2026 

 De
pa

rtm
en

t
Po

pu
lat

ion
Ch

i
As

s
Ca

Lie
Ser

g
Co

r
De

t
Pa

tr
An

i
Sch

To
tal

 FT
To

tal
 PT

To
tal

 Sw
orn

FT
Sal

ary
PT

Sal
ary

FT
Sal

ary
PT

Sal
ary

FT
Sal

ary
PT

Sal
ary

FT
Sal

ary
PT

Sal
ary

FT
Sal

ary
PT

Sal
ary

FT
Sal

ary
PT

Sal
ary

FT
Sal

ary
PT

Sal
ary

FT
Sal

ary
PT

Sal
ary

FT
Sal

ary
PT

Sal
ary

FT
Sal

ary
PT

Sal
ary

21
5,0

00
 - 2

0,0
00

 pe
op

le

Sio
ux 

Fa
lls 

21
3,7

48
1

$1
94

,89
6

1
$1

78
,11

0
4

$1
62

,13
0

11
$1

45
,41

2
40

$1
15

,60
2

24
2

$8
9,2

07
19

$7
4,1

73
8

$5
5,9

57
1

$4
3,9

09
30

7
20

32
7

Ra
pid

 Ci
ty

80
,58

9
1

$1
82

,83
3

1
$1

53
,24

9
2

$1
32

,19
5

8
$1

20
,97

6
19

$1
05

,21
7

23
$7

9,7
52

93
$7

0,4
89

8
$3

3.8
9/h

r
8

$7
9,7

52
15

5
8

16
3

Ab
erd

ee
n

27
,96

1
1

$1
28

,52
3

2
$1

08
,11

8
1

$1
05

,47
6

8
$9

3,0
59

7
$7

9,2
68

32
$7

2,0
72

5
$7

6,7
52

56
0

56
Bro

oki
ng

s
25

,35
5

1
$1

44
,75

0
1

$1
25

,04
1

2
$1

02
,87

1
5

$8
8,8

64
7

$8
0,6

02
16

$7
3,1

09
2

$3
6,5

54
2

$6
3,3

12
4

$3
1,6

56
2

$7
3,1

09
36

6
42

Wa
ter

tow
n

23
,73

6
1

$1
42

,58
4

1
$1

29
,62

5
3

$1
05

,77
4

7
$8

4,3
79

4
$7

1,7
18

4
$6

9,2
43

20
$6

5,3
23

2
$6

6,6
01

42
0

42
16

,00
0 -

 13
,00

0 p
eo

ple

Ya
nkt

on
15

,81
6

1
$1

32
,81

8
1

$1
06

,52
4

2
$9

6,3
52

4
$7

8,1
67

2
$7

2,3
71

18
$6

4,6
72

2
$4

6,1
31

2
$7

4,8
13

30
2

32
Mi

tch
ell

15
,75

6
1

$1
25

,52
8

1
$9

3,3
37

5
$8

8,4
39

3
$7

9,7
94

15
$7

4,5
96

1
$8

5,4
52

1
$8

5,4
52

27
0

27
Bo

x E
lde

r
15

,16
1

1
$1

55
,66

9
1

$1
24

,64
8

2
$1

14
,70

0
4

$8
8,9

05
2

$8
0,0

00
2

$8
2,0

00
15

$7
0,5

00
3

$7
2,0

00
30

0
30

Hu
ron

14
,60

7
1

$1
23

,18
1

1
$1

16
,10

5
4

$1
01

,39
1

4
$7

8,6
87

3
$8

6,0
27

10
$6

6,4
43

2
$6

6,1
32

25
0

25
Pie

rre
13

,84
8

1
$1

28
,19

1
1

$9
5,3

17
5

$9
0,1

43
2

$7
6,8

47
10

$7
2,7

79
3

$8
18

,47
8

1
$7

2,6
78

20
3

23

12
,00

0 -
 9,

00
0 p

eo
ple

SD
SU

12
,13

9
1

$1
15

,00
0

1
$1

05
,19

0
3

$7
5,2

05
2

$6
8,5

56
7

$6
1,0

56
7

$2
8,3

92
14

7
21

Ve
rm

illi
on

11
,72

0
1

$1
19

,76
6

2
$9

0,9
27

3
$8

0,0
52

2
$6

7,4
75

11
$6

2,9
35

1
$4

0,4
98

19
1

20
Bra

nd
on

11
,30

6
1

$1
31

,31
0

1
$1

05
,76

8
3

$8
1,0

09
1

$7
0,2

00
9

$6
7,0

07
1

$8
1,4

11
16

0
16

US
D

10
,61

9
1

$1
14

,18
4

1
$9

5,7
31

4
$6

7,1
42

9
$6

1,0
90

15
0

15
8,0

00
 - 4

,00
0 p

eo
ple

Te
a

8,0
19

1
$1

14
,23

3
1

$9
4,0

00
1

$8
0,0

00
7

$7
4,0

00
3

1
$7

7,0
00

11
3

14
Stu

rgi
s

6,9
22

1
$1

10
,05

1
1

$8
6,4

80
5

$7
4,5

54
1

$7
1,2

61
7

$6
3,1

86
2

N/
R

2
$5

9,0
00

2
$6

4,0
60

19
2

21
Ma

dis
on

6,0
65

1
$1

18
,37

3
3

$8
0,8

42
5

$7
2,3

93
3

$6
2,7

95
2

$7
2,3

93
14

0
14

Be
lle

 Fo
urc

he
5,7

91
1

$1
09

,00
0

1
$9

9,0
00

2
$8

3,0
00

2
$7

3,0
00

2
$8

6,0
00

8
$6

8,0
00

3
$6

,00
0

1
$7

2,0
00

17
3

20

3,0
00

 pe
op

le

Mi
lba

nk
3,5

12
1

$8
6,1

12
1

$6
8,6

40
5

$6
5,9

36
1

$1
0,8

00
1

$6
8,1

20
8

1
9

Mo
bri

dg
e

3,2
13

1
$1

00
,33

7
1

$8
4,5

78
6

$5
6,1

60
1

$3
2/h

r
8

1
9

Ca
nto

n
3,0

65
1

$1
03

,54
3

1
$8

3,7
78

4
$6

6,4
26

1
$6

8,4
90

7
0

7
Sum

me
rse

t
3,0

53
1

$8
2,8

20
1

$7
6,9

07
1

$7
1,4

16
1

$6
7,5

57
4

$6
1,2

75
8

0
8

2,0
00

 pe
op

le

Wi
nn

er
2,9

69
1

$7
7,5

42
2

$6
5,7

70
4

$5
7,3

46
5

1
N/

R
1

$6
4,0

64
8

6
14

Len
no

x
2,6

57
1

$9
3,2

20
1

$7
7,2

30
3

$6
3,3

15
2

$5
8,5

93
5

2
7

SD
SM

&T
2,5

79
1

$7
9,6

62
2

$4
7,5

80
3

0
3

Ch
am

be
rla

in
2,4

53
1

$8
9,0

00
1

$7
8,0

00
5

$7
4,0

00
1

$6
7,0

00
8

0
8

Fla
nd

rea
u

2,3
96

1
$8

3,7
40

1
$6

4,2
51

4
$5

8,9
05

6
0

6
Sis

set
on

2,3
54

1
$9

2,0
40

1
$7

0,7
20

1
$6

1,3
60

3
$5

9,2
80

1
$5

9,2
80

7
0

7
Be

res
for

d
2,1

05
1

$9
3,0

38
1

$7
9,2

36
3

$7
2,0

50
2

$2
0,0

00
5

2
7

Elk
 Po

int
2,0

80
1

$8
3,1

72
4

$5
7,0

00
4

5
4

9
1,0

00
 pe

op
le

Wa
gn

er
1,4

22
1

$6
6,5

00
3

$5
6,1

60
1

$5
8,0

00
5

0
5

Mi
lle

r
1,3

13
1

$7
5,7

19
3

$5
7,8

39
2

$2
,00

0
4

2
6

Cla
rk

1,1
83

1
$6

4,7
15

1
$5

4,3
85

1
$2

1/h
r

2
1

3
Ge

tty
sbu

rg
1,0

49
1

$7
0,9

00
1

0
1

Ce
nte

rvi
lle

98
4

1
$6

0,7
57

2
$5

5,2
86

3
0

3
Wh

ite
wo

od
98

1
1

$6
2,4

00
3

$5
6,1

60
7

$5
6,1

60
4

7
11

Vib
org

85
3

1
$6

5,0
00

1
0

1
Lak

e N
ord

en
65

1
1

$7
2,0

00
1

$5
2,0

00
3

$4
5,5

00
5

0
5

50
0 p

eo
ple

Bu
rke

59
0

1
$5

7,0
02

1
0

1
Kim

ba
ll

57
8

1
$5

3,6
01

1
0

1
Tri

pp
56

3
1

$5
8,3

07
1

0
1

Mu
rdo

48
2

1
$5

4,5
00

1
0

1
Jef

fer
son

44
8

1
$3

3,1
22

1
$1

1,0
00

1
1

2
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Table: Officer Ages & Genders 

 

Under 21 21-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65+ Total Under 21 21-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65+ Total

Aberdeen 7 8 8 6 16 2 1 48 3 2 1 1 1 8 56

Belle Fourche 1 3 3 3 4 1 15 0 15

Beresford 2 2 1 1 1 7 0 7

Box Elder 3 3 4 3 8 2 1 2 2 28 1 1 2 30

Brandon 4 4 5 2 1 16 0 16

Brookings 10 1 7 6 2 5 3 34 5 1 1 1 8 42

Burke 1 1 0 1

Canton 2 2 1 1 1 7 0 7

Centerville 1 1 2 0 2

Chamberlain 2 1 2 2 1 8 0 8

Clark 1 2 3 0 3

Elk Point 2 4 1 2 1 10 1 1 11

Flandreau 4 1 1 6 0 6

Gettysburg 1 1 0 1

Huron 2 4 6 4 4 1 21 1 2 1 4 25

Jefferson 1 1 2 0 2

Kimball 1 1 0 1

Lake Norden 1 2 1 1 5 0 5

Lennox 1 4 5 1 1 6

Madison 1 3 2 3 2 1 1 13 1 1 14

Milbank 3 1 2 2 1 9 0 9

Miller 1 1 2 4 0 4

Mitchell 5 5 6 2 5 2 2 27 1 1 28

Mobridge 3 1 1 1 1 7 1 1 8

Murdo 1 1 0 1

Pierre 4 1 6 1 6 1 1 2 22 1 1 23

Rapid City 11 30 24 26 18 12 15 7 4 2 149 3 6 9 4 1 23 172

Sioux Falls 17 41 51 44 37 31 22 5 248 9 14 9 7 7 3 2 51 299

Sisseton 2 2 1 1 6 1 1 7

SD Mines 1 1 2 1 1 3

SD State University 1 2 3 4 3 2 3 1 1 20 1 1 21

Sturgis 1 2 3 4 4 2 1 17 1 1 2 19

Summerset 2 1 3 1 7 1 1 8

Tea 3 3 4 3 1 14 1 1 2 16

Tripp 0 1 1 1

University of SD 2 1 5 3 1 1 13 1 1 2 15

Vermillion 1 9 1 1 1 2 1 16 1 1 1 3 19

Viborg 1 1 1 1 2

Wagner 1 1 2 1 1 3

Watertown 2 9 6 9 7 1 1 1 36 1 3 2 6 42

Whitewood 2 2 1 2 2 1 1 11 0 11

Winner 0

Yankton 11 5 4 1 4 1 26 1 2 1 1 5 31

0

0

Total

0

0

0

0

N/RN/R

Department

Males Females

0

0

0

0

0

0

0

0

0

0

0

0
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Table: Officer Education 

 

Department
HS GED

Associate's 
Degree

Bachelor's 
Degree

Graduate 
or Master's 

Degree
PHD Total

Aberdeen 16 11 25 4 56

Belle Fourche 5 4 7 16

Beresford 4 1 1 6

Box Elder 18 4 5 3 30

Brandon 5 11 16

Brookings 5 13 17 5 2 NR 42

Burke 1 1

Canton 2 2 3 7

Centerville 1 1 2

Chamberlain 8 6 2 16

Clark 1 1 1 3

Elk Point 4 3 3 1 11

Flandreau 5 5

Gettysburg 1 1

Huron 13 1 7 4 25

Jefferson 2 2

Kimball 1 1

Lake Norden 2 1 1 4

Lennox 1 1 4 6

Madison 2 7 4 1 14

Milbank 5 3 8

Miller 1 0 1 1 1 4

Mitchell 11 17 28

Mobridge 5 2 1 8

Murdo 1 1

Pierre 12 4 7 23

Rapid City 42 54 66 9 1 172

Sioux Falls 

Sisseton 5 2 7

SD Mines 1 1 1 3

SD State University 3 8 8 2 21

Sturgis 9 4 3 1 17

Summerset 2 1 5 8

Tea 4 5 4 13

Tripp 1 1

University of SD 3 2 6 3 1 15

Vermillion 5 6 6 3 20

Viborg 1 1

Wagner 5 2 1 8

Watertown 9 21 12 42

Whitewood 9 2 11

Winner 11 3 14

Yankton 12 1 2 15 1 31

Total 226 4 202 250 34 2 2 720

Other:

NR
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Table: Officer Turnover for Calendar Year 2025 

 

Department Resigned Retired Dismissed Death Main reason for resignation/dismissal?

Aberdeen 2 1 1 Left Law Enforcement

Belle Fourche N/A

Beresford N/A

Box Elder 3 1 Left Law Enforcement

Brandon 1 Unknown

Brookings 2 1 Hired by Another Agency

Burke N/A

Canton 2 1 Hired by Another Agency

Centerville N/A

Chamberlain 1 Hired by Another Agency

Clark N/A

Elk Point N/A

Flandreau 3 Hired by Another Agency

Gettysburg N/A

Huron 2 Unknown

Jefferson 1 N/A

Kimball N/A

Lake Norden N/A

Lennox 1 Policy Violation

Madison N/A

Milbank N/A

Miller N/A

Mitchell N/A

Mobridge N/A

Murdo N/A

Pierre 3 Hired by Another Agency

Rapid City 13 Left Law Enforcement

Sioux Falls 28 8 Unknown

Sisseton 1 Disciplinary Action

SD Mines 1 Left Law Enforcement

SD State University 1 1 Hired by Another Agency

Sturgis 2 Hired by Another Agency

Summerset 4 1 Left Law Enforcement

Tea 1 N/R

Tripp N/A

University of SD 2 Hired by Another Agency

Vermillion 1 Disciplinary Action

Viborg 2 Unknown

Wagner 1 Hired by Another Agency

Watertown 1 1 1 Left Law Enforcement

Whitewood 2 Left Law Enforcement

Winner 2 Burn Out/Wellness

Yankton 2 1 Hired by Another Agency

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0
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Table: Civilian Staff Positions & Salaries 
*Agencies not listed do not have any Civilian staff 

 **numbers as of January 1, 2026

 Dep
artm

ent
#

Sala
ry

#
Sala

ry
#

Sala
ry

#
Sala

ry
#

Sala
ry

Abe
rde

en 
FR

eco
rds 

Sup
ervi

sor
1

$61
,256

.00
FA

dm
in S

ecre
tary

1
$52

,811
.00

FC
our

t Re
cord

er
1

$51
,521

.00
FC

om
mu

nity
 Ser

vice
 Off

icer
2

$50
,273

.00
F

Pro
per

ty/E
vide

nce
 Tec

h
1

$52
,811

.00

Bell
e Fo

urch
e 

FP
olic

e A
dm

in. T
ech

nici
an

1
$60

,000
.00

Box
 Eld

er 
FP

olic
e Re

cord
s Su

per
viso

r
1

$68
,900

.00

Bra
ndo

n 
FP

olic
e Re

cord
s Su

per
viso

r
1

$62
,004

.00

Bro
okin

gs 
FL

ead
 Dis

pat
che

r
4

$66
,312

.00
FD

ispa
tche

r
8

$57
,282

.00
FE

xec
utiv

e Co
ord

inat
or

1
$66

,312
.00

FA
ccre

dita
tion

 Ma
nag

er
1

$66
,312

.00
F

Off
ice 

Ma
nag

er
1

$60
,146

.00

Flan
dre

au 
PA

dm
in. A

ssis
tan

t
1

$45
,000

.00

Hur
on 

FD
ispa

tch 
Sup

ervi
sor

1
$10

4,71
7.00

F9
11 T

elec
om

mu
nica

tor
8

$55
,600

.00
FA

dm
in. A

ssis
tan

t
1

$61
,729

.00

Ma
diso

n 
FO

ffic
e M

ana
ger

1
$55

,785
.00

Mit
che

ll
FA

dm
in. S

ecre
tary

1
$59

,291
.00

FA
dm

in. S
pec

ialis
t

1
$69

,418
.00

FC
ode

 Enf
orce

me
nt

1
$59

,262
.00

Mo
brid

ge
F9

11 D
ispa

tche
r

6
$52

,000
.00

Pier
re 

FA
dm

in. A
ssis

tan
t

1
$54

,024
.00

FA
dm

in. C
lerk

1
$47

,742
.00

FC
om

mu
nity

 Res
our

ce O
ffic

er
1

$57
,451

.00
FC

om
mu

nica
tion

s M
ana

ger
1

$78
,255

.00
F

Sen
ior 

Com
ms.

 Off
icer

2
$60

,005
.00

Rap
id C

ity 
FC

om
mu

nity
 Ser

vice
 Off

icer
3

$49
,412

.00
FF

ore
nsic

 Che
mis

t
2

$70
,040

.00
FF

ore
nsic

 Exa
min

er
2

$77
,112

.00
FP

olic
e Su

ppo
rt T

ech
nici

an
9

$55
,930

.00
F

We
llne

ss C
oor

dina
tor

1
$68

,991
.00

Siou
x Fa

lls 
FP

olic
e Re

cord
s Te

ch
10

$51
,257

.00
FL

ead
 Pol

ice 
Rec

ord
s Te

ch.
1

$65
,062

.00
FP

olic
e Re

cord
s &

 Tec
h M

ana
ger

1
$10

6,57
9.00

FA
nim

al C
ont

rol 
Off

icer
8

$55
,957

.00
F

Ani
ma

l Co
ntro

l Sp
vr.

1
$85

,716
.00

SD M
ines

 
FS

afe
ty S

erg
ean

t
1

$38
,726

.00

SD S
tate

 Un
iver

sity
 F

Com
m. 

Spe
cial

ist S
upe

rvis
or

1
$57

,179
.00

FC
om

m. 
Spe

cial
ist

5
$47

,561
.00

PS
tud

ent
 Com

ms 
Spe

cial
ist

1
$35

,845
.00

P P
ubli

c Sa
fety

 Off
icer

1
$44

,720
.00

P 
Stud

ent
 Pat

rol 
Off

icer
4

$30
,680

.00

Stur
gis 

FR
eco

rds 
Adm

inis
trat

or
1

$76
,900

.00
FC

ode
 Enf

orce
me

nt
1

$53
,532

.00
F

Tea
 

FA
dm

in. A
ssis

tan
t

1
$67

,000
.00

Uni
vers

ity o
f SD

FD
ispa

tche
r

3
$45

,074
.00

Ver
mil

lion
 

FA
dm

in. C
oor

dina
tor

1
$81

,203
.00

FO
ffic

er M
ana

ger
1

$55
,848

.00
FE

vide
nce

 Ma
nag

er
1

$23
,962

.00

Wa
tert

own
 

F9
11 C

om
m. 

Ma
nag

er
1

$91
,457

.00
FA

sst 
911

 Com
m. 

Mn
gr.

1
$70

,574
.00

FE
xec

utiv
e A

ssis
tan

t
1

$64
,230

.00
FO

ffic
e Sp

ecia
list 

II
1

$59
,425

.00
F

Evid
enc

e/R
eco

rds 
Cler

k Le
ad

1
$63

,537
.00

Yan
kton

FP
ubli

c Sa
fety

 Ad
min

. As
sist

ant
1

$61
,723

.00
FE

vide
nce

 Tec
h

1
$52

,000
.00

Tot
al

42
31

11
23

11

Pos
itio

n
Pos

itio
n

Pos
itio

n
Pos

itio
n

Pos
itio

n
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Table: Civilian Staff Positions & Salaries Continued 
*Agencies not in list do not have any Civilian staff 

 Dep
artm

ent
#

Sala
ry

#
Sala

ry
#

Sala
ry

#S
alar

y
#

Sala
ry

Tot
al

Abe
rde

en 
FA

nim
al C

ont
rol

1
$64

,335
.00

P R
ese

rve 
Off

icer
3

N/R
10

Bell
e Fo

urch
e 

1

Box
 Eld

er 
1

Bra
ndo

n 
1

Bro
okin

gs 
P A

dm
inis

trat
ive 

Ass
ista

nt
1

$25
,978

.00
FE

vide
nce

 Tec
h

1
$51

,957
.00

FC
rim

e Sc
ene

 Tec
h

1
$25

,978
.00

18

Flan
dre

au 
1

Hur
on 

10

Ma
diso

n 
1

Mit
che

ll
3

Mo
brid

ge
6

Pier
re 

FC
om

mu
nica

tion
s O

ffic
er

8
$53

,860
.00

FA
nim

al C
ont

rol 
Off

icer
1

$53
,373

.00
15

Rap
id C

ity 
FR

ese
arch

/De
velo

pm
ent

 Spe
cial

ist
1

$10
7,48

6.00
FT

ech
nolo

gy &
 Rec

ord
s M

ngr
.

1
$92

,718
.00

FC
rim

e Re
duc

tion
 Mn

gr.
1

$87
,396

.00
FC

rim
e A

naly
st

1$
58,7

79.0
0F

Oth
er

20
$58

,779
.00

41

Siou
x Fa

lls 
FP

olic
e Ev

iden
ce T

ech
nici

an
3

$55
,355

.00
FL

ead
 An

ima
l Co

ntro
l Of

fice
r

1
$67

,766
.00

FC
rim

inal
 An

alys
t

1
$78

,228
.00

FF
ore

nsic
 Spe

cial
ist I

3$
59,2

31.0
0F

For
ens

ic S
pec

ialis
t II

4
$90

,547
.00

33

SD M
ines

 
1

SD S
tate

 Un
iver

sity
 

12

Stur
gis 

2

Tea
 

1

Uni
vers

ity o
f SD

3

Ver
mil

lion
 

3

Wa
tert

own
 

FR
eco

rds 
Cler

k
1

$52
,748

.00
FL

ead
 Com

mu
nica

tion
s O

ffic
er

4
$57

,922
.00

FC
om

mu
nica

tion
s O

ffic
er

7
$52

,971
.00

FC
ode

 Enf
orce

me
nt O

ffic
er

1$
57,5

12.0
0F

Ani
ma

l Co
ntro

l Of
fice

r
1

$66
,060

.00
19

Yan
kton

2

Tot
al

15
11

10
5

25
184

Pos
itio

n
Pos

itio
n

Pos
itio

n
Pos

itio
n

Pos
itio

n
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Table: Civilian Staff Age & Gender 

 

Under 21 21-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65+ Total Under 21 21-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65+ Total

Aberdeen 1 1 2 2 6 1 2 1 4 10

Belle Fourche 0 1 1 1

Beresford 0 0 0

Box Elder 1 1 2 1 1 2 4

Brandon 0 1 1 1

Brookings 1 1 2 1 1 6 2 2 5 3 2 14 20

Burke 0 0 0

Canton 0 0 0

Centerville 0 0 0

Chamberlain 0 0 0

Clark 0 0 0

Elk Point 0 0 0

Flandreau 0 1 1 1

Gettysburg 0 0 0

Huron 2 2 1 1 1 1 1 1 2 8 10

Jefferson 0 0 0

Kimball 0 0 0

Lake Norden 0 0 0

Lennox 0 0 0

Madison 0 1 1 1

Milbank 0 0 0

Miller 0 0 0

Mitchell 1 1 2 2 3

Mobridge 1 1 1 2 1 1 5 6

Murdo 0 0 0

Pierre 1 2 2 5 1 1 4 1 1 1 1 10 15

Rapid City 1 3 1 2 2 2 1 12 2 2 6 5 3 2 1 5 1 27 39

Sioux Falls 3 1 3 1 1 9 3 7 2 4 3 2 3 1 1 2 28 37

Sisseton 0 0 0

SD Mines 0 1 1 1

SD State University 2 1 2 1 6 3 2 2 1 8 14

Sturgis 1 1 1 1 2

Summerset 0 0 0

Tea 1 1 0 1

Tripp 0 0 0

University of SD 0 3 3 3

Vermillion 1 1 1 1 2 3

Viborg 0 0 0

Wagner 0 0 0

Watertown 1 2 2 1 1 7 1 3 2 2 1 3 2 1 15 22

Whitewood 0 0 0

Winner 0 0 0

Yankton 1 1 1 1 2

Total 3 3 10 4 9 4 7 6 6 6 3 61 5 20 21 18 19 9 9 9 15 6 4 135 196

None

None

None

None

None

None

None

None

None

None

None

None

None

None

None

None

None

None

None

None

None

None

None

None

None

None

None

None

None

None

None

None None

None

None

None

None

None

None

None

None

None

None

None

None

None

None

None

None

None

None

Males

Department Total Civ.

Females
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Table: Civilian Staff Education 

 

Department HS GED
Associate'
s Degree

Bachelor'
s Degree

Graduate/ 
Master's Degree

PHD Total

Aberdeen 3 4 3 10

Belle Fourche 1 1

Beresford 0

Box Elder 1 3 4

Brandon 1 1

Brookings 12 5 6 1 24

Burke 0

Canton 0

Centerville 0

Chamberlain 0

Clark 0

Elk Point 0

Flandreau 1 1

Gettysburg 0

Huron 4 4 2 10

Jefferson 0

Kimball 0

Lake Norden 0

Lennox 0

Madison 1 1

Milbank 0

Miller 0

Mitchell 1 2 3

Mobridge 6 6

Murdo 0

Pierre 10 1 4 15

Rapid City 5 11 15 7 1 39

Sioux Falls 0

Sisseton 0

SD Mines 1 1

SD State University 2 4 1 N/R College Students 7

Sturgis 2 2

Summerset 0

Tea 1 1

Tripp 0

University of SD 1 1 1 3

Vermillion 1 1 1 3

Viborg 0

Wagner 0

Watertown 12 6 4 22

Whitewood 0

Winner 0

Yankton 2 2

None

None

None

None

None

None

None

None

None

N/R

None

None

None

None

None

None

None

None

None

None

Other:

None

None

None
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Table: Civilian Staff Turnover for Calendar Year 2025 

 

Department Resigned Retired Dismissed Death Main Reason for resignation/dismissal

Aberdeen 1 Left Law Enforcement

Belle Fourche N/A

Beresford 

Box Elder N/A

Brandon N/A

Brookings 2 1 Left Law Enforcement

Burke 

Canton 

Centerville 

Chamberlain 

Clark 

Elk Point

Flandreau N/A

Gettysburg

Huron 2 Left Law Enforcement

Jefferson 

Kimball 

Lake Norden 

Lennox 

Madison N/A

Milbank 

Miller 

Mitchell N/A

Mobridge 1 2 Lack of Training

Murdo 

Pierre 3 1 Hired by Another Agency

Rapid City 5 1 Left Law Enforcement

Sioux Falls 7 2 1 Pay

Sisseton 

SD Mines N/A

SD State University 1 Hired by Another Agency

Sturgis N/A

Summerset 

Tea N/A

Tripp 

University of SD 1 Left Law Enforcement

Vermillion N/A

Viborg 

Wagner

Watertown 6 Left Law Enforcement

Whitewood 

Winner 

Yankton N/A

None

None

None

None

0

0

0

0

0

None

None

None

None

None

None

None

0

0

0

None

None

None

None

None

None

None

None

None

None

None

0

0

0
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Table: Agency-issued Handguns & Rifles by Caliber 

 

9 mm 0.40 0.357 0.45 0.22 0.223 0.308 9 mm 0.40

Aberdeen 60 2 40 3

Belle Fourche 19 2 3 8 1

Beresford 7 4 2

Box Elder 37 12

Brandon 16 11

Brookings 67 26

Burke 1 1

Canton 8 4

Centerville 2 1 N/R 12 Gauge

Chamberlain 8 8

Clark 2 2 1

Elk Point 7 1 5 1 2

Flandreau 7

Gettysburg 2 2

Huron 25 4 25

Jefferson 2 1

Kimball 1 1

Lake Norden 3 1 3

Lennox 7 4

Madison 15 13 7 40mm launchers

Milbank 10 1 8

Miller 4 3

Mitchell 32 1 18

Mobridge 8 8

Murdo 1

Pierre 32 1 23 2

Rapid City 194 2 0.22 6 75 3

Sioux Falls 308 150 10

Sisseton 10 4 4

SD Mines 3 1

SD State University 23 1 2 12 1

Sturgis 20 2 1 19

Summerset 10 7 N/R .30

Tea 12 1 7

Tripp 1 1

University of SD 17 6

Vermillion 19 18

Viborg 1 1 1 300 Blackout

Wagner 6

Watertown 54 1 34 2 2 2

Whitewood 6 3 4 N/R

Winner 14 10

Yankton 37 21 2

Office Issued Rifles

Other:Department Other:

Office Issued Handguns
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Table: Patrol Rifles, Shotguns, Pepper Spray, & Tasers 

 

Aberdeen Yes No Yes Yes Yes

Belle Fourche Yes Yes Yes Yes Yes

Beresford Yes Yes Yes Yes Yes

Box Elder Yes No Yes Yes Yes

Brandon Yes No No Yes Yes

Brookings Yes No Yes Yes Yes

Burke Yes Yes No Yes Yes

Canton Yes No Yes Yes Yes

Centerville No Yes Yes Yes Yes

Chamberlain Yes Yes No Yes Yes

Clark Yes No No Yes Yes

Elk Point Yes No No Yes Yes

Flandreau Yes No No Yes Yes

Gettysburg Yes Yes No Yes Yes

Huron Yes No No Yes Yes

Jefferson Yes No Yes Yes Yes

Kimball Yes Yes No Yes Yes

Lake Norden Yes No Yes Yes Yes

Lennox Yes No No Yes Yes

Madison Yes No Yes Yes Yes

Milbank Yes No Yes Yes Yes

Miller Yes Yes No Yes Yes

Mitchell Yes No No Yes Yes

Mobridge Yes No Yes Yes Yes

Murdo Yes No No Yes Yes

Pierre Yes No Yes Yes Yes

Rapid City Yes Yes Yes Yes Yes

Sioux Falls Yes No Yes Yes Yes

Sisseton Yes No Yes Yes Yes

SD Mines Yes No Yes Yes Yes

SD State University Yes No No Yes Yes

Sturgis Yes No Yes Yes Yes

Summerset Yes Yes Yes Yes Yes

Tea Yes No Yes Yes Yes

Tripp Yes Yes No Yes Yes

University of SD Yes No Yes Yes Yes

Vermillion Yes No Yes Yes Yes

Viborg Yes Yes Yes Yes Yes

Wagner No No Yes Yes Yes

Watertown Yes Yes Yes Yes Yes

Whitewood Yes Yes Yes Yes Yes

Winner Yes Yes Yes Yes Yes

Yankton Yes Yes No Yes Yes

Does your office utilize tasers & 
written policy on electric 

conducive devices?Department

Is each patrol car 
equipped with a 

rifle?

Is each patrol car 
equipped with a 

shotgun?

Does your 
office utilize 

pepper spray?
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Table: Department Owned Specialized Equipment 

 

Department

SWAT 
gear

Batons PPE's
Riot 
gear

Ballistic 
Shields

Aberdeen 16 85 13 5 60 Yes 70 Yes

Belle Fourche 16 17 Yes 18 Yes

Beresford 5 Yes 7 Yes

Box Elder 20 9 9 35 Yes 35 Yes

Brandon 8 16 Yes 16 Yes

Brookings 8 12 12 4 45 Yes 37 Yes

Burke 1 Yes 1 No

Canton 7 7 Yes 7 Yes

Centerville 1 2 Yes 1 Yes

Chamberlain 1 7 Yes 8 Yes

Clark N/R Yes N/R Yes

Elk Point 1 4 6 Yes 11 Yes

Flandreau 6 Yes 6 Yes

Gettysburg 2 Yes 2 Yes

Huron 25 2 25 Yes 25 Yes

Jefferson 2 Yes 2 N/A

Kimball 1 1 No 1 Yes

Lake Norden 3 Yes 4 Yes

Lennox 7 Yes 7 Yes

Madison 5 14 3 15 Yes 14 Yes

Milbank 10 Yes 10 Yes

Miller 4 4 4 Yes 4 No

Mitchell 20 20 20 10 32 Yes 32 Yes

Mobridge 1 4 2 2 9 Yes 8 Yes

Murdo 1 2 Yes 2 Yes

Pierre 8 35 16 3 16 Yes 26 Yes

Rapid City 30 24 N/R Yes N/R Yes

Sioux Falls 45 308 60 20 90 Yes 308 Yes

Sisseton 7 Yes 7 Yes

SD Mines 3 Yes 3 No

SD State University 15 30 Yes 23 Yes

Sturgis 16 16 10 10 18 Yes 19 Yes

Summerset N/R Yes N/R Yes

Tea 10 4 14 Yes 16 Yes

Tripp 1 Yes 1 Yes

University of SD 17 15 Yes 15 Yes

Vermillion 19 19 15 Yes 19 Yes

Viborg 1 2 Yes N/R Yes

Wagner 6 Yes 6 Yes

Watertown 14 43 43 2 38 Yes 45 Yes

Whitewood 4 Yes 4 Yes

Winner 2 10 10 Yes 15 No

Yankton 29 30 4 15 Yes 30 Yes

# of Body 
Armor & 
Written Policy

Body Worn 
Cameras & 
Written Policy
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Table: Narcan Qualification & Written Policy 

 

Department # Owned: How Often:
Written 
policy?

Aberdeen 25 Once (do not require other qualification) Yes

Belle Fourche 22 Every 2 Years Yes

Beresford 10 Once (do not require other qualification) Yes

Box Elder N/R Every 2 Years Yes

Brandon 144 Yearly Yes

Brookings 50 Every 2 Years Yes

Burke 2 Every 2 Years Yes

Canton 14 Once (do not require other qualification) Yes

Centerville 2 Every 2 Years Yes

Chamberlain 16 Yearly Yes

Clark N/R Yearly Yes

Elk Point 6 Once (do not require other qualification) Yes

Flandreau 20 Every 2 Years Yes

Gettysburg 2 Every 2 Years No

Huron 25 Yearly Yes

Jefferson 3 Once (do not require other qualification) No

Kimball 3 Once (do not require other qualification) No

Lake Norden 3 Once (do not require other qualification) Yes

Lennox 14 Yearly Yes

Madison 25 Once (do not require other qualification) No

Milbank 20 Yearly Yes

Miller 10 Once (do not require other qualification) No

Mitchell 50 Yearly No

Mobridge N/R Once (do not require other qualification) Yes

Murdo 1 Once (do not require other qualification) No

Pierre 36 Once (do not require other qualification) No

Rapid City 300 Once (do not require other qualification) Yes

Sioux Falls 145 Once (do not require other qualification) Yes

Sisseton 5 Once (do not require other qualification) Yes

SD Mines 3 Once (do not require other qualification) N/R

SD State University 74 Once (do not require other qualification) Yes

Sturgis 20 Once (do not require other qualification) Yes

Summerset N/R Yearly Yes

Tea 14 Once (do not require other qualification) Yes

Tripp 4 Yearly Yes

University of SD 50 Yearly Yes

Vermillion 19 Yearly Yes

Viborg 4 Once (do not require other qualification) Yes

Wagner 16 Every 2 Years Yes

Watertown 64 Once (do not require other qualification) No

Whitewood 8 Yearly Yes

Winner 30 Once (do not require other qualification) Yes

Yankton 48 Once (do not require other qualification) Yes
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Table: Department Vehicles Utilized 

 

Department
Patrol 

Car
Patrol 
SUV

Tactical 
Vehicles

Motorcycle Bicycle

Aberdeen 22 2 6 12 Dare Car, UTV, Admin

Belle Fourche 3 8 2 4

Beresford 3

Box Elder 2 5 4 Pickup truck

Brandon 2 9

Brookings 1 14 1 5 1 Ranger

Burke 1 Pickup

Canton 4

Centerville 1 1 F150 Responder Pickup

Chamberlain 3 2 Pickup

Clark 3

Elk Point 2

Flandreau 2 2 1 Ford F-15

Gettysburg 2

Huron 8 2 N/R

Jefferson N/R Patrol truck

Kimball 1

Lake Norden 3

Lennox 3

Madison 6 1 Pickup

Milbank 2 4 1 Pickup

Miller 2

Mitchell 7 1

Mobridge 1 6 2 N/R

Murdo 1 Pickup

Pierre 15

Rapid City 28 39 3 7 1 UTV

Sioux Falls 75 4 8 10

Sisseton 5 1

SD Mines 2

SD State University 9 2 1 Golf Cart

Sturgis 6 6 4 6 3 UTV

Summerset 1 7 1 Truck

Tea 1 6 1 N/R Detective SUV

Tripp 1

University of SD 4 4 1 UTV 3 Admin SUV's

Vermillion 1 7 3 1 Pickup

Viborg 1 1 Pickup

Wagner 5

Watertown 13 1 6

Whitewood 1 2 1 Pickup

Winner 1 5

Yankton 10 2 5 Unmarked

Other: Other:
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Table: Canine Usage 

 

Department

# of K-
9's 

owned

Plan to Purchase 
K-9 within the 

next 2 yrs

Aberdeen 1 Yes

Belle Fourche 0 No

Beresford 0 No

Box Elder 0 Yes

Brandon 0 No

Brookings 1 No

Burke 0 No

Canton N/R No

Centerville 0 No

Chamberlain 0 No

Clark 0 No

Elk Point 0 No

Flandreau 0 No

Gettysburg 0 No

Huron 1 Yes

Jefferson 0 No

Kimball 0 No

Lake Norden 1 No

Lennox 0 No

Madison 0 No

Milbank 0 No

Miller 0 No

Mitchell 1 No

Mobridge 0 No

Murdo 0 No

Pierre 0 No

Rapid City 3 Yes

Sioux Falls 5 Yes

Sisseton 0 No

SD Mines 0 No

SD State University 0 No

Sturgis 0 No

Summerset 0 No

Tea 1 No

Tripp 0 No

University of SD 0 No

Vermillion 0 No

Viborg 0 No

Wagner 1 No

Watertown 1 Yes

Whitewood 0 No

Winner 0 No

Yankton 1 Yes
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Table: Training Frequency 
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Table: Specialized Training & Active Shooter Training 

       

Department SWAT DARE
Drug 
Interdiction

Riot/Civil 
Disobedience

Aberdeen X X X X

Belle Fourche X

Beresford 

Box Elder 

Brandon 

Brookings X X X

Burke X

Canton 

Centerville X

Chamberlain 

Clark 

Elk Point X

Flandreau 

Gettysburg

Huron X

Jefferson 

Kimball 

Lake Norden 

Lennox 

Madison X

Milbank X X

Miller 

Mitchell X X

Mobridge

Murdo 

Pierre X

Rapid City X X X

Sioux Falls X X

Sisseton X

SD Mines 

SD State University 

Sturgis X X X

Summerset 

Tea X

Tripp X

University of SD X

Vermillion X

Viborg X

Wagner X

Watertown X X

Whitewood X

Winner X

Yankton X

Department Schools Churches
After School 

Programs
Local Govnt. 

Agencies
Law Enfor. 
Agencies

Aberdeen X X

Belle Fourche X X X X X

Beresford X

Box Elder X X X X

Brandon X

Brookings X X X X

Burke X X

Canton X X

Centerville X

Chamberlain 

Clark X

Elk Point X

Flandreau X X

Gettysburg X

Huron X X X

Jefferson 

Kimball X

Lake Norden X

Lennox 

Madison X X

Milbank X X X

Miller 

Mitchell

Mobridge

Murdo 

Pierre 

Rapid City X X

Sioux Falls X X

Sisseton 

SD Mines X

SD State University X X

Sturgis X X

Summerset 

Tea X X

Tripp 

University of SD X

Vermillion X X

Viborg X X X X

Wagner

Watertown X X X

Whitewood X

Winner X

Yankton X
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Table: Written Policies 

 

Department Police Pursuit Policy
Use of Deadly 

Force
Violation of Protection/ 
Stalking Arrests Policy

Harassment

Aberdeen Restricted Criteria based on speed, offense,etc Yes Mandatory Arrest Policy Yes

Belle Fourche Restricted Criteria based on speed, offense,etc Yes Pro-Arrest Policy Yes

Beresford Decision left to Supervisor's Discretion Yes Mandatory Arrest Policy Yes

Box Elder Restricted Criteria based on speed, offense,etc Yes Mandatory Arrest Policy Yes

Brandon Restricted Criteria based on speed, offense,etc Yes Mandatory Arrest Policy Yes

Brookings Decision left to Supervisor's Discretion Yes Mandatory Arrest Policy Yes

Burke Decision left to Officer's Discretion Yes N/R Yes

Canton All vehicle pursuits are discouraged Yes Pro-Arrest Policy Yes

Centerville Restricted Criteria based on speed, offense,etc Yes Mandatory Arrest Policy Yes

Chamberlain Decision left to Supervisor's Discretion Yes Mandatory Arrest Policy Yes

Clark Decision left to Officer's Discretion Yes Mandatory Arrest Policy Yes

Elk Point Restricted Criteria based on speed, offense,etc Yes Mandatory Arrest Policy Yes

Flandreau Decision left to Supervisor's Discretion Yes Pro-Arrest Policy No

Gettysburg Decision left to Supervisor's Discretion Yes Mandatory Arrest Policy Yes

Huron Restricted Criteria based on speed, offense,etc Yes Pro-Arrest Policy Yes

Jefferson Decision left to Supervisor's Discretion Yes N/R No

Kimball N/R Yes Pro-Arrest Policy Yes

Lake Norden Decision left to Supervisor's Discretion Yes Mandatory Arrest Policy Yes

Lennox Decision left to Officer's Discretion Yes Mandatory Arrest Policy Yes

Madison Restricted Criteria based on speed, offense,etc Yes Pro-Arrest Policy Yes

Milbank Decision left to Officer's Discretion Yes Mandatory Arrest Policy Yes

Miller Decision left to Supervisor's Discretion Yes N/R No

Mitchell Restricted Criteria based on speed, offense,etc Yes Mandatory Arrest Policy Yes

Mobridge Decision left to Supervisor's Discretion Yes Mandatory Arrest Policy Yes

Murdo Restricted Criteria based on speed, offense,etc Yes N/R No

Pierre Restricted Criteria based on speed, offense,etc Yes N/R Yes

Rapid City Restricted Criteria based on speed, offense,etc Yes Mandatory Arrest Policy Yes

Sioux Falls Restricted Criteria based on speed, offense,etc Yes Mandatory Arrest Policy Yes

Sisseton Decision left to Supervisor's Discretion Yes Pro-Arrest Policy Yes

SD Mines Decision left to Supervisor's Discretion Yes Mandatory Arrest Policy Yes

SD State University Restricted Criteria based on speed, offense,etc Yes N/R Yes

Sturgis Decision left to Supervisor's Discretion Yes Mandatory Arrest Policy Yes

Summerset Decision left to Supervisor's Discretion Yes Mandatory Arrest Policy Yes

Tea Restricted Criteria based on speed, offense,etc Yes Mandatory Arrest Policy Yes

Tripp Restricted Criteria based on speed, offense,etc Yes Pro-Arrest Policy Yes

University of SD Restricted Criteria based on speed, offense,etc Yes Mandatory Arrest Policy Yes

Vermillion Restricted Criteria based on speed, offense,etc Yes Mandatory Arrest Policy Yes

Viborg Decision left to Supervisor's Discretion Yes Mandatory Arrest Policy Yes

Wagner Decision left to Supervisor's Discretion Yes Pro-Arrest Policy Yes

Watertown Restricted Criteria based on speed, offense,etc Yes Mandatory Arrest Policy Yes

Whitewood Restricted Criteria based on speed, offense,etc Yes Mandatory Arrest Policy Yes

Winner Restricted Criteria based on speed, offense,etc Yes N/R Yes

Yankton Decision left to Supervisor's Discretion Yes Mandatory Arrest Policy Yes
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